








Survey on Generation Y — Characteristics and Preferences at Workplace
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Questionnaire (Employer Version)

This survey aims to know more about the thoughts and preferences of the generation Y people (born during 1981 and 1994) at workplace nowadays.
Please take a few minutes to complete this survey. Your responses will help us to address the issue. Your responses will be kept confidential.
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1. Which of the following generation do you belong to? (Please tick “v ™)
IREBRBMERH ? (FinL V)

Babyboomers (born 1946 -1964)

Silent generation (born 1922 -1945)
D 82538 (AP 946 - 19644F)

DB (AN 922 - 19454F)

|:| Generation X (born 1965 -1980)

Generation Y (born 1981-1994)
XA (47 964 -19804F) |:|

YEAC (AR 981 -19944F)

2. How many generation Y staff (born 1981-1994) in your department?
(Please tick “V”" )

TREIERFIN B 2 AMEYIER( HAR 981 -19946) BT ? (5L “V”)
Less than 5
l:l NS

3. What attributes do you think generation Y would look for when they choose/stay in a
job? (Please rank the following with " 1" being mostimportant and " 6 " being least
important.)

RRRYERPRENRETFREEEEERR ?

5-10
5-10

1115
1115

More than 15
E2NES

(FBHFILITEE "1 "RERREE "6 " ARRAER)
Monetary compensation and benefits lInterests and fun
A D EESYSElE l:, EH R BRI
Job security Cear and achievable career pathway
TAEREE l:, BTN RTER RS R
Flexible timetable Professional advancement
SRR HEBR
Others (please specify)
Ef‘@ ( AR ni EE)

4. Which of the following mentor do you think generation Y would prefer?
(Please tick “N'” one choice only)

IRABRYERBFHEME R ? BRER—ERZNLE V)
A directive mentor who gives all the instructions and rules
HEAE - A THTEETNRA

A supportive mentor who offers help when they need according to the situation

SIETANE © EMMIRERERR - REFEIREER

A collaborative mentor who allows them to have much freedom in your work

BIEXENE - AT HMARETFEH

An achievement-oriented mentor who provides ongoing feedback

BRRAANE - RUtHERE

BB ETHILAS -
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5. In comparison of the other generations, do you think generation Y entail the following
characteristics at workplace? Please range your agreeableness from 1 to 6 and tick “v”
(1 represents Totally Disagree; 6 represents Totally Agree).
PEEARRIMAS » (RBRYIERIETF LRTHEALUTHE ? (FRFNEEREE
H1E6 ¥4 > Wk V7 )

(I RRZ2ARE 6ARRT2AR)
a) They want to participate in the dedision made related 1 2 3 4 5 6

Ezpﬂe%v;fgﬁzgi73’31tﬂ{FﬂI{’FE’\]\}}%% I:l I:l D I:l I:l I:l
Doyt

Doyt
Doyt

6. Which kind of reward could motivate generation Y to improve at workplace?
(Please tick “N'" one choice only)

BEESRBEEB A RE TERR 2 (FREP—E=EN V")

b) They are more adaptable to different
working environment

b FIRE BN RN TFRE

¢) They want to have more instant response when
communicating with the others.

EfhPSREM A BER - 18E 2 LRIREIE

d) They want to choose their working hours flexibly.

AP MR I E YRR

Satisfactory performance in your job Money and title recogni tion

HIEAEmER B RERBA
Freedom at work execution More meaningful work given
TI/FEMA l:’ ZUERENIE

7. What are the three adjectives you would use to describe yourself as a generation Y person
at workplace?

&R =B SATA LERRIYERAL ?

Name of Your Institute (CPD Alliance Corporate Member):

BELRE (FETRECHERS)

Please tick “Y” #&pNL “N”

Hong Kong Local Mainland Others (Please Spedify)
ERER AER Hith (L)

Please return this questionnaire to CPD Alliance Secretariat Ms Keriny Meng by email (information@tamtymcgill.com) or by fax (2537 8301)
BB BEE (information@tamtymcgill.com) S{EE (2537 8301)

BREERE

EEENE

EEENE

Thank you for your participation in the survey !
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The international platform for young people to explore and develop their leadership potential

About AIESEC Gilobal
Talent Program

or over 60 years, the Global Talent

Program has been a fundamental
aspect of AIESEC’s youth development
platform. Utilized annually by more than
4000 organizations, from fortune 500
corporations to non-for-profits, the AIESEC
Global Talent Program has proven to be an
essential HR solution for human resource
professionals to source top talent. The
duration of these traineeships normally last
from 6 - 12 months, and can start at any
time of the year. AIESEC’s Global Talent
Program is an ends-to-ends HR talent
sourcing solution, but to articulate, it is not
only a recruitment or employment agency.
Instead, AIESEC is a leadership
development program that integrates
international traineeships to facilitate
personal and professional growth.

Welcome
to join
HKIM!

What is unique about

AIESEC Talent?

AIESEC members pass through the AIESEC
Experience, which is the development
model we use to encourage individual
growth beyond theory and developing
certain practical skill sets and values:

Practical Skills

e Effective Communication
e Self-Awareness

e Emotional Quotient

e Relationship Building

e Project Management

e Working in Groups

AIESEC Values

e Activating Leadership
e Demonstrating Integrity
e | iving Diversity

e Enjoying Participation
e Striving for Excellence
e Acting Sustainability

=

Eiﬁm —?

Benefits of the program

e Fasy Access to Quality Talents

® Increase your Employer Branding

e Support Tomorrow’s Leaders

e Satisfy Your HR Needs Cost-effectively

e Build a Multi-cultural and Innovative
Working Environment

AIESEC is responsible for the program
follow-ups including selection, pre-arrival
service, visa application, community
integration and ongoing evaluations. For
more answers and information about
AIESEC, please visit www.aiesec.hk or
contact our director, Ms. Daphne Wong via
daphne.wong@aiesec.hk.

*Please state you are “Member of HKIM”.

A

e have two new members to join HKIM recently.
W Kwong Tung Hing Limited BRI E AR A 7,
a long established trading company for cosmetic and
skin care products joined as Company Member and
SBG Holdings Ltd ( Slim Beauty ) &M EREE
BPBRAF] joined as Corporate Member. We will be bringing

more information about them in the coming eNewsletter.
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RETAILASIAEXPO 7

the Fastest Growing Show in Asia!

RETAIL ASIA EXPO has rapidly become the leading annual event for the retail industry in Asia-Pacific. The
expo recently won the award for the fastest growing trade show in Asia presented by Trade Show
Executive (TSE) magazine. This phenomenal rate of growth reflects the industry which it serves,
Asia-Pacific is the largest and fastest growing retail market in the world.

Over 250 leading multi-national companies will showcase their latest products and services to more than
8,000 retail operators from all of the major chain-stores, multi-national brand owners, advertising
agencies, IT Directors, system integrator, architects, interior designers, visual merchandisers etc... Register
today to receive more information and invitations to exclusive industry networking events.

Supporting Associations:

D &pummewe smehk sz VISITOR REGISTRATION
et 1B, vz .2 NOW OPEN

at www.retailasiaexpo.com
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